
Researcher Job Description 

1    

Paul Corris International Clinical Research Training Scholarship 
Translational and Clinical Research Institute 
Faculty of Medical Sciences  
  
The role 
 
 
The Paul Corris International Clinical Research Training Scholarship seeks 
outstanding candidates from across the world and aims to provide the foundation on 
which to build a successful career as a future leader in clinical and academic 
respiratory medicine.   
 
It provides up to 3 years of a competitive salary plus generous research consumables, 
with a view to completing a research degree such as a PhD. Travel and 
accommodation will be met by the successful candidate, or may be met by the host 
institution where possible. 
 
The current competition is dedicated to pulmonary hypertension research. The 
Scholarship is open to doctors at registrar level or equivalent with a special interest in 
respiratory medicine, from across the world. Applicants who have already reached the 
level of consultant or equivalent will only be considered under exceptional 
circumstances.  
 
Informal enquiries can be addressed to Professor John Simpson 
(j.simpson@ncl.ac.uk)  
 
As part of our commitment to career development for research staff, the University has 
developed 3 levels of research role profiles.  These profiles set out firstly the generic 
competences and responsibilities expected of role holders at each level and secondly 
the general qualifications and experiences needed for entry at a particular level. 
 
 
Key Accountabilities 
 
 

• Carry out an original research project related to a scientific or clinical aspect of 
pulmonary hypertension, with a view to achieving a research degree. 

• Carry out any specific clinical duties that complement/facilitate the delivery of 
the research project. 

• Assist a named supervisor(s) in ensuring that all regulatory requirements and 
research governance for the project are in place.  

• Attend and contribute to laboratory group/research meetings. 
• Prepare research work for publication and for presentation at scientific 

meetings. 
• Contribute to the wider research and clinical activity in the Newcastle 

Respiratory Medicine community. 

mailto:j.simpson@ncl.ac.uk
http://www.ncl.ac.uk/hr/recruitment/role-profiles.php
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The Person  
Knowledge, Skills and Experience  
 
Essential 

• Evidence of demonstrable recent full-time clinical experience (or equivalent 
part-time experience), with some experience of full-time respiratory medicine 
or pulmonology with a regular on-call commitment. 

• Good organisational skills. 
• Evidence of good verbal and written communication in English. 

 
 

Desirable 
• A good understanding of clinical research governance. 
• Experience of, and competence in, practical procedures relevant to 

respiratory medicine, such as bronchoscopy and pleural procedures. 
• Evidence of previous laboratory experience.  
• Evidence of previous clinical research experience such as clinical trials or 

observational studies. 
• Previous publication of original research manuscripts, case reports or 

reviews. 
• Presentation of research work at national or international meetings. 
• Previous time spent in a research laboratory or a clinical research setting. 
• Teaching and mentoring experience. 
• Evidence of participation in clinical audit. 

 
 
Attributes and Behaviour 
 
Essential 

• Able to work as part of a team but also independently. 
• Willing to learn new techniques and concepts. 
• Potential to undertake independent research. 
• Alignment with the Newcastle upon Tyne Hospitals NHS Foundation Trust’s 

Core & Professional Behaviours. 
• Flexible approach to service delivery and committed approach to 

development. 
• A commitment to personal/unitary Continuing Professional Development 

(CPD). 
• Supportive attitude towards work colleagues. 
• Able to communicate effectively with colleagues, managers, other staff, 

patients and relatives. 
• Enthusiastic, with ability to work under pressure. 
• Satisfactory Disclosure and Barring Service (DBS) check and Health 

clearances. 
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Desirable 

• Desire to carry out on call duties, should the opportunity arise. 
 
Qualifications 
 
Essential 

• Full registration (and with a licence to practise) with the General Medical 
Council (GMC) by the time the position starts (this process can take several 
months and candidates are advised to explore the requirements around 
licencing to practice via the UK GMC website). 

• MB BS, MD or equivalent medical undergraduate degree. 
• Advanced life support training (ALS) or equivalent 

 
 
Desirable 

• Intercalated research degree or equivalent. 
• MRCP (UK) or an equivalent postgraduate medical qualification.  
• Current IHC Good Clinical Practice training certificate, or equivalent. 

 

Additional background Information 
 
We are seeking an outstanding respiratory clinician to take up the second Paul Corris 
International Clinical Research Training Scholarship.  This Scholarship aims to provide 
the foundation on which to build a successful career as a future leader in academic 
and clinical respiratory medicine.  It provides 3 years in full time employment with an 
honorary clinical contract at the Newcastle upon Tyne Hospitals NHS Foundation 
Trusts and a competitive salary plus generous research consumables. A feature of this 
scholarship is that additional funds can be provided in support of the successful 
candidate’s personal expenses - including travel and accommodation if necessary - by 
the individual's host institution. 
 
The Scholarship is open to doctors from across the world who are engaging in 
specialist training in respiratory medicine, thoracic medicine or pulmonology without 
yet having reached consultant level, a faculty appointment or equivalent.  Candidates 
should also be able to demonstrate a clear intention to pursue a career in respiratory 
medicine and have the potential and motivation to become future leaders. 
 
Professor Paul Corris made an outstanding contribution to his field, establishing 
Newcastle upon Tyne, UK as a leading centre for clinical and academic respiratory 
medicine. Highlights among his myriad achievements include establishing Freeman 
Hospital at Newcastle upon Tyne Hospitals NHS Foundation Trust, in partnership with 
Newcastle University, as a world-leading centre for both lung transplantation and 
pulmonary hypertension.  
 
Throughout his career, Professor Corris placed particular emphasis on the importance 
of training young clinicians, and on good clinical science forming a foundation for 
clinical practice. For these reasons, a fitting tribute to his career was considered to be 
the establishment of a Scholarship, in his name, that provides high-calibre clinicians 
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with the opportunity to spend around 3 years in Newcastle combining completion of a 
research project with obtaining clinical experience. We expect the successful 
candidate to register for a higher degree such as a PhD.  
 
The Role 
 
The successful candidate will be expected to spend around 3 years in employment at 
Newcastle University, with an honorary clinical contract at the Newcastle upon Tyne 
Hospitals NHS Foundation Trust. Applications are welcome from less-than-full-time 
applicants. The post will primarily focus on clinical research, but there will be an 
associated clinical role in the same field as the research. For this, the second 
Scholarship, the research and the associated clinical role must be relevant to 
pulmonary hypertension.  Clinical work will be carried out at the Freeman Hospital, and 
research at the Newcastle University Medical School. The Freeman and Medical 
School are approximately 2 miles from each other, and a free “hopper” bus connects 
the two every 20 minutes during the working day. The exact nature of the research 
project need not be worked up ahead of an application and can be developed with 
potential supervisors ahead of a potential start date.  
 
The timing of taking up the Scholarship is flexible, but a start date of approximately 1st 
September 2023 is anticipated, principally to ensure GMC regulations have been met 
for overseas candidates (this process can take several months), and partly because 
this corresponds with the rotation date for registrars in the region. 
 
The successful candidate will be contracted to work approximately 40 hours per week. 
Time will principally be spent carrying out research, but the successful candidate will 
take part in clinical work that directly contributes to or complements the research 
project. It is expected that the clinical work will align with the research, but not impinge 
on research time – candidates studying for a PhD will not spend >20% of their time on 
clinical activity. Clinical work may, for example, involve working in pulmonary 
hypertension clinics or on the ward, as directed by the supervisors and/or the Clinical 
Lead for the Respiratory Medicine Unit at Freeman Hospital, Dr Sophie West. Similarly, 
the successful candidate may be able to accrue experience in right heart 
catheterisation. There is no associated clinical on-call commitment, but if there are 
vacancies in the registrar/middle grade rota in pulmonary hypertension and general 
respiratory medicine at Freeman Hospital, the successful candidate may volunteer to 
fill these, subject to agreement with the Clinical Lead. While the successful candidate 
will have no formal teaching commitments, they will be expected to support and mentor 
junior doctors in the Unit, and opportunities to teach undergraduate and postgraduate 
students on the ward are likely to arise periodically. 
 
The clinical component of the job may include doing ward rounds and clinics. There 
are regular right heart catheter lists and bronchoscopy lists, and the successful 
candidate may take part in these, particularly where it complements the research 
project, and where it is compliant with the required research time allocation for a PhD. 
There are several unitary meetings (weekly educational meetings on Tuesday and 
Wednesday, weekly x-ray meetings on a Friday, monthly governance meetings, and 
monthly journal clubs), and the successful candidate will be encouraged to attend 
these if and when research time permits. 
 
The research component will include attendance at research group meetings that 
occur 3 times each month, at Newcastle University. The Scholar will present their work 
in detail at some of these meetings, and will have the opportunity to discuss progress 
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regularly. The fellow will also have regular meetings with their research supervisor(s). 
The research to be undertaken may be laboratory-based, or clinical trials-based, or 
experimental medicine with a laboratory component, or “paper-based” (e.g. qualitative 
research or systematic reviews etc), depending on the fellow’s and supervisors’ 
interests. 
 
Candidates intending to carry out laboratory-based studies involving human blood or 
tissue should provide evidence of hepatitis B vaccination. 

 
 

The National Pulmonary Hypertension Service at the Freeman Hospital 
 
The Pulmonary Hypertension service at the Freeman Hospital is one of 7 UK 
designated adult centres for assessment and treatment of pulmonary hypertension. 
We have a population of approximately 400 patients with a wide variety of aetiologies 
of pulmonary hypertension under investigation or treatment. There are 3 consultants 
with significant commitments to this service including both respiratory medicine and 
cardiology. Dr Jim Lordan, Cons Respiratory Physician is the Director of the Newcastle 
programme, Prof Guy MacGowan is a consultant cardiologist and Dr Arun Nair a 
consultant respiratory physician. We also have an academic respiratory consultant 
(Prof Andrew Fisher) and input from adult congenital heart disease, and rheumatology. 
The service currently has a clinical fellow, 2 nurse practitioners, a nurse specialist, and 
a physician associate as members of our team, and respiratory registrars continually 
rotate through the service. We have a weekly main clinic, one nurse-led clinic, several 
assessments per week and a weekly MDT which includes radiology, and monthly audit 
meetings. Our registrars are able to train in right heart catheterization.  
 
We are a research-intensive service, with close links to Newcastle University and 
research infrastructure at Newcastle Upon Tyne Hospital Trust. Our patients have 
access to cutting edge pharmacological therapies, and national phenotyping studies. 
MR imaging is particularly innovative. Prof MacGowan is engaged in cutting edge MRI 
research looking at MR imaging to non-invasively estimate pulmonary pressures, and 
we are also performing research to use MR imaging to quantify lung perfusion.  
 
 
Newcastle upon Tyne Hospitals NHS Foundation Trust 
 
The Newcastle upon Tyne Hospitals (NuTH) NHS Foundation Trust was created in 
1998 by a merger of the former Royal Victoria Infirmary and Associated Hospitals NHS 
Trust and the Freeman Group of Hospitals NHS Trust.  The Trust is classified as a 
teaching hospital Trust because of its close association with Newcastle University’s 
Medical School. NuTH is one of the largest Trusts in the country employing over 11,000 
staff with a Revenue Budget of approximately £1 billion per annum. In 2019 the Trust 
became the first UK teaching hospital to be ranked “outstanding” by the Care Quality 
Commission (CQC) on two consecutive occasions. 
 
The Freeman Hospital was opened in 1977 and is situated in the east end of the city.  
The hospital’s range of services includes: Respiratory Medicine; Cardiology; Oncology; 
Renal Services; Otolaryngology; Urology; General Surgery; Hepato-Biliary Surgery; 
Cardiothoracic Surgery; Heart and Lung Transplantation; Liver Transplantation; 
Elective Orthopaedics; Rheumatology; and Geriatric Medicine. Some of the services 
provided are as National/Regional Centres.  
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The Royal Victoria Infirmary (RVI) is the largest teaching hospital in the North East of 
England, and is situated in the centre of the city. The range of services within it include: 
General Medicine; General Surgery; a large Accident and Emergency Department and 
Major Trauma Unit; Neurosurgery; Neurology; Plastic Surgery; Dermatology; 
Obstetrics and Gynaecology; Ophthalmology; Children’s Services; Special Care Baby 
Unit; and the Regional Haematology Centre.  Some of the services are designated as 
National / Regional centres.  The RVI site includes the Great North Children’s Hospital 
and the Dental Hospital. The Medical School is connected to the RVI. 
 
Both the Freeman Hospital and RVI have close links with the Medical School and 
provide facilities for undergraduate and postgraduate teaching as well as 
comprehensive research activities. 
 
The Clinical Respiratory Medicine Department 
 
Clinical Respiratory Medicine in Newcastle spans two closely linked units, one in the 
Freeman Hospital (where the post-holder’s clinical duties would be carried out) and 
the other in the RVI.  
 
In addition to a general respiratory service, the Respiratory Medicine Unit at the 
Freeman Hospital provides a broad range of specialist services including diagnosis 
and treatment of lung cancer, sleep apnoea, complex asthma, pulmonary vasculitis, 
bronchiectasis and pulmonary embolism. We are a nationally designated centre for the 
management of pulmonary hypertension and for lung transplantation.  Working with 
our excellent departments of interventional cardiology and radiology, we are a regional 
referral centre for management and embolisation of pulmonary arteriovenous 
malformations and bronchial embolisation for massive haemoptysis. Respiratory 
Medicine in-patients (including patients having pre-lung transplantation assessment) 
are based on ward 29. Lung transplant recipients are based on ward 21 
(Cardiothoracic Intensive Care) and ward 38 at the Institute of Transplantation. 
 
We provide a respiratory medicine consultation service for patients on the Freeman 
Hospital site. There are close links with the respiratory service at the RVI, with a regular 
weekly thoracic surgical and oncology multi-disciplinary meeting, a cross-site weekly 
respiratory educational meeting, and shared services including a complex asthma 
clinic, a weekly interstitial lung disease clinic, and a weekly monthly interstitial lung 
disease MDT. 
 
The Freeman Respiratory Department has 10 consultant physicians, 2 of whom are 
Newcastle University academic staff.  
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